Guidelines for the Creation of the 
Internal Quality Assurance Cell (IQAC) 

and Submission of Annual Quality Assurance Report (AQAR) in Accredited Institutions
 (Revised in October 2013)
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NATIONAL ASSESSMENT AND ACCREDITATION COUNCIL
An Autonomous Institution of the University Grants Commission
P. O. Box. No. 1075, Opp: NLSIU, Nagarbhavi, Bangalore - 560 072 India

              Submission of Annual Quality Assurance Report (AQAR) 

in Accredited Institutions
The Annual Quality Assurance Report (AQAR) of the IQAC

All NAAC accredited institutions will submit an annual self-reviewed progress report to NAAC, through its IQAC. The report is to detail the tangible results achieved in key areas, specifically identified by the institutional IQAC at the beginning of the academic year. The AQAR will detail the results of the perspective plan worked out by the IQAC. (Note: The AQAR period would be the Academic Year. For example, July 1, 2012 to June 30, 2013)
Part – A
1. Details of the Institution
1.1 Name of the Institution

                              

 1.2 Address Line 1




   

       Address Line 2


      

       City/Town


       

       State


       

       Pin Code


       Institution e-mail address




       Contact Nos. 


       Name of the Head of the Institution: 
        Tel. No. with STD Code: 

      

        Mobile:


Name of the IQAC Co-ordinator:                      





Mobile:                 


     

 IQAC e-mail address: 


1.3 NAAC Track ID (For ex. MHCOGN 18879) 

1.4 NAAC Executive Committee No. & Date:
(For Example EC/32/A&A/143 dated 3-5-2004. 

This EC no. is available in the right corner- bottom 

of your institution’s Accreditation Certificate)

1.5 Website address:
                                   

Web-link of the AQAR: 




                          For ex. http://www.ladykeanecollege.edu.in/AQAR2012-13.doc



1.6 Accreditation Details
	Sl. No.
	Cycle
	Grade
	CGPA
	Year of Accreditation
	Validity Period

	1
	1st Cycle
	B
	2.84
	2013
	5 years

	2
	2nd Cycle
	     
	     
	     
	     

	3
	3rd Cycle
	     
	     
	     
	     

	4
	4th Cycle
	     
	     
	     
	     


1.7 Date of Establishment of IQAC :
DD/MM/YYYY
1.8 AQAR for the year 

(for example 2010-11)


1.9 Details of the previous year’s AQAR submitted to NAAC after the latest Assessment and Accreditation by NAAC ((for example AQAR 2010-11submitted to NAAC on 12-10-2011)
N/A
1.10 Institutional Status

      University

State   
Central        Deemed  
          Private  

      Affiliated College

Yes                No 
     Constituent College

Yes                No   

     Autonomous college of UGC
Yes                No   


     Regulatory Agency approved Institution
Yes                No   



     (eg. AICTE, BCI, MCI, PCI, NCI)

Indian Association of Physiotherapists (IAP)

     Type of Institution 
Co-education           
Men       
Women  







Urban
                     Rural     
 Tribal    

       Financial Status         Grant-in-aid

 
UGC 2(f)           UGC 12B           




 Grant-in-aid + Self Financing             Totally Self-financing    FORMCHECKBOX 
        

1.11 Type of Faculty/Programme


                  Arts                   Science          Commerce            Law  
PEI (Phys Edu)


TEI (Edu)        
Engineering    
Health Science 

Management      



Others   (Specify)            









1.12 Name of the Affiliating University (for the Colleges)


1.13 Special status conferred by Central/ State Government-- UGC/CSIR/DST/DBT/ICMR etc 

       

       Autonomy by State/Central Govt. / University

       

       University with Potential for Excellence 
    
          UGC-CPE

      

       DST Star Scheme


     
          UGC-CE 

       

       UGC-Special Assistance Programme               
                               DST-FIST                                               

     

       UGC-Innovative PG programmes 

          Any other (Specify)

      

       UGC-COP Programmes 


          
2. IQAC Composition and Activities
2.1 No. of Teachers
2.2 No. of Administrative/Technical staff



2.3 No. of students





2.4 No. of Management representatives
               
2.5 No. of Alumni



     
2. 6  No. of any other stakeholder and 



        Community representatives



2.7 No. of Employers/ Industrialists

     

2.8  No. of other External Experts 
2.9 Total No. of members




2.10 No. of IQAC meetings held 


   
2.11 No. of meetings with various stakeholders:
    No.
            Faculty                 

               Non-Teaching Staff Students
 
Alumni 
   Others 

2.12 Has IQAC received any funding from UGC during the year?
Yes                   No                    



If yes, mention the amount                                


2.13 Seminars and Conferences (only quality related)

         (i) No. of Seminars/Conferences/ Workshops/Symposia organized by the IQAC 

              Total Nos.               International               National               State              Institution Level

        (ii) Themes 

2.14 Significant Activities and contributions made by IQAC 
· Curriculum reformation

· Initiation of rural out reach camps in the near-by villages of the institute

· Introduced OSPE/OSCE

· Conduct of yearly conference/workshop/symposium/CME
2.15 Plan of Action by IQAC/Outcome

         The plan of action chalked out by the IQAC in the beginning of the year towards quality           

         Enhancement and the outcome achieved by the end of the year *

	Plan of Action
	Achievements

	To initiate external consultancy
Industrial Physiotherapy 
	Participated in Khel Mahakumbh (Initiated by Govt. Of Gujarat) and Central government initiated Sarva Siksha Abhiyan
Tie up with Milcent industry, GIDC


* Attach the Academic Calendar of the year as Annexure. (Annexure II, III, IV)

2.15 Whether the AQAR was placed in statutory body         Yes                No

Management

Syndicate   
         
Any other body       


Provide the details of the action taken

Part – B
Criterion – I

1. Curricular Aspects

1.1 Details about Academic Programmes
	Level of the Programme
	Number of existing  Programmes
	Number of programmes added during the year
	Number of self-financing programmes
	Number of value added / Career Oriented programmes

	PhD
	0
	0
	0
	0

	PG
	1
	0
	1
	0

	UG
	1
	0
	1
	0

	PG Diploma
	0
	0
	0
	0

	Advanced Diploma
	0
	0
	0
	0

	Diploma
	0
	0
	0
	0

	Certificate
	0
	0
	0
	0

	Others
	0
	0
	0
	0

	Total
	2
	0
	2
	


	Interdisciplinary
	2
	0
	0
	0

	Innovative
	0
	0
	0
	0


1.2   (i) Flexibility of the Curriculum: CBCS/Core/Elective option / Open options – N/A
        (ii) Pattern of programmes:

	Pattern
	Number of programmes

	Semester
	0

	Trimester
	0

	Annual
	2



1.3 Feedback from stakeholders*    Alumni    
  Parents   
       Employers  

Students   

(On all aspects)

Mode of feedback:        Online              Manual              Co-operating schools (for PEI)   

*Please provide an analysis of the feedback in the Annexure (Annexure V)
1.4 Whether there is any revision/update of regulation or syllabi, if yes, mention their salient aspects.


1.5 Any new Department/Centre introduced during the year. If yes, give details.


Criterion - II

2. Teaching, Learning and Evaluation
2.1 Total No. of permanent faculty



2013-14

2.2 No. of permanent faculty with Ph.D.
	Academic year
	No. of faculty with Ph.D.

	2013-14
	0


2.3 No. of Faculty Positions Recruited (R) and Vacant (V) during the year



	Asst. Professors
	Associate Professors
	Professors
	Others
	Total

	R
	V
	R
	V
	R
	V
	R
	V
	R
	V

	11
	0
	0
	3
	2
	0
	9
	0
	22
	0


2.4 No. of Guest and Visiting faculty and Temporary faculty 
	Academic year
	Guest Faculty
	Visiting faculty
	Temporary faculty

	2013-14
	-
	-
	-


2.5 Faculty participation in conferences and symposia:


	No. of Faculty
	International level
	National level
	State level
	Regional 

	Attended Seminars/ Workshops
	5
	7
	10
	0

	Presented papers
	1
	1
	0
	0

	Resource Persons
	1
	2
	2
	4


2.6 Innovative processes adopted by the institution in Teaching and Learning:

  The institute has Tie-up with different organization:
· Activity centre (to inculcate fitness and sports rehabilitation concept for PG students)

· Consultancy with milcent industry  to develop the model of industrial rehabilitation and ergonomic science

· The institute collaborated with government program for rehabilitation of specially abled children (Sarva Siksha Abhiyan- SSA) 

· Regular organization of rural outreach program by conducting monthly camps in 10 villages
Further activities include:

· Theme based annual program: ability beyond disability

· Started a special education unit for specially abled children

· OSPE/OSCE conducted in the third year BPT as a part of formative assessment

· Specialty clinical posting  for post graduate students

· Students’ participation as sports physiotherapists in Khelmahakumbh 2013

· Access to e-journals and database search-engine- clinical key was introduced

· BLS training and fire safety training for  PG students

· PG students: seminars, journal club, project presentation, case presentation, micro teaching and UG teaching
· Hello health physiotherapy services started in July 2013 for fitness assessment, education and interpretation of Body composition

· Orthotic workshop was taken over by the institute
· Orientation program for II, III and IV BPT students

· Inter batch Quiz competition introduced in September 2013 
2.7   Total No. of actual teaching days during this academic year


40 weeks = 240 days


2.8   Examination/ Evaluation Reforms initiated by the Institution (for example: Open Book Examination, Bar Coding, Double Valuation, Photocopy, Online Multiple Choice Questions)

· MCQs added in university examination blue print for theory exam
· Introduction of  2 internals and 1 preliminary exams  for assessment purpose
· OSPE for PG crash course was introduced

2.9   No. of faculty members involved in curriculum Restructuring/revision/syllabus development 

         as member of Board of Study/Faculty/Curriculum Development  workshop


2.10 Average percentage of attendance of students


2.11 Course/Programme wise distribution of pass percentage:               

	Title of the Programme
	Total no. of students appeared
	Division

	
	
	Distinction %
	I %
	II %
	III  %
	Pass %

	I BPT
	32
	1 (3.1%)
	6 (18.75%)
	
	
	15 (46.87)

	II BPT
	31
	-
	10 (32.25%)
	
	
	14 (45.16%)

	III BPT
	27
	-
	9 (33.33%)
	
	
	17 (62.96%)

	IV BPT
	23
	-
	13 (56.52%)
	
	
	9 (39.13%)

	MPT
	5
	-
	-
	
	
	5 (100%)


2.12 How does IQAC Contribute/Monitor/Evaluate the Teaching & Learning processes: 

Institute introduced two formative and one summative assessment in the form of two internals and one preliminary examination in which teaching learning group decide the course plan in the beginning of the academic year Each teacher prepare the lesson plan and submit to the TL group for the analysis and audit. End of the year TL group conduct the lecture audit to identify the mismatch between proposed and actual lectures delivered and give the feedback to the teachers. IQAC encourages the faculty to use of ICT for effective lecturing.
2.13 Initiatives undertaken towards faculty development

	Faculty / Staff Development Programmes
	Number of faculty
benefitted

	Refresher courses
	-

	UGC – Faculty Improvement Programme
	4

	HRD programmes
	-

	Orientation programmes
	-

	Faculty exchange programme
	-

	Staff training conducted by the university
	4

	Staff training conducted by other institutions
	1

	Summer / Winter schools, Workshops, etc.
	-

	Others
	-


2.14 Details of Administrative and Technical staff

	Category
	Number of Permanent

Employees
	Number of Vacant

Positions
	Number of permanent positions filled during the Year
	Number of positions filled temporarily

	Administrative Staff
	1
	1
	1
	0

	Technical Staff
	1
	0
	1
	0


Criterion – III

3. Research, Consultancy and Extension
3.1 Initiatives of the IQAC in Sensitizing/Promoting Research Climate in the institution
3.2
Details regarding major projects

	
	Completed
	Ongoing
	Sanctioned
	Submitted

	Number
	4
	6
	---
	---

	Outlay in Rs. Lakhs
	---
	---
	---
	---


3.3
Details regarding minor projects

	
	Completed
	Ongoing
	Sanctioned
	Submitted

	Number
	22
	22
	---
	---

	Outlay in Rs. Lakhs
	---
	---
	---
	---


3.4
Details on research publications

	
	International
	National
	Others

	Peer Review Journals
	---
	4
	---

	Non-Peer Review Journals
	---
	---
	---

	e-Journals
	---
	---
	---

	Conference proceedings
	---
	---
	------


3.5 Details on Impact factor of publications:

             Range                     Average                     h-index                     Nos. in SCOPUS

3.6 Research funds sanctioned and received from various funding agencies, industry and other organisations N/A
	Nature of the Project
	Duration

Year
	Name of the

funding Agency
	Total grant

sanctioned
	Received



	Major projects
	---
	---
	---
	---

	Minor Projects
	---
	---
	---
	---

	Interdisciplinary Projects
	---
	---
	---
	---

	Industry sponsored
	---
	---
	---
	---

	Projects sponsored by the University/ College
	---
	---
	---
	---

	Students research projects
(other than compulsory by the University)
	---
	---
	---
	---

	Any other(Specify)
	---
	---
	---
	---

	Total
	---
	---
	---
	---


3.7 No. of books published    i) With ISBN No.                        Chapters in Edited Books

                                             

                                              ii) Without ISBN No. 



3.8 No. of University Departments receiving funds from 


   UGC-SAP

CAS
             DST-FIST


   DPE
             

             DBT Scheme/funds


3.9 For colleges                  Autonomy                       CPE                         DBT Star Scheme 

                                            INSPIRE                       CE 
             Any Other (specify)
     


3.10 Revenue generated through consultancy 


3.11 No. of conferences organized by the Institution   





3.12 No. of faculty served as experts, chairpersons or resource persons




3.13 No. of collaborations
 International               National                      Any other 

3.14 No. of linkages created during this year

3.15 Total budget for research for current year in lakhs: 

     From Funding agency                            From Management of University/College                                                   

     Total


3.16 No. of patents received this year

3.17 No. of research awards/ recognitions received by faculty and research fellows

         Of the institute in the year

3.18 No. of faculty from the Institution



      who are Ph. D. Guides  

      and students registered under them



3.19 No. of Ph.D. awarded by faculty from the Institution 

3.20 No. of Research scholars receiving the Fellowships (Newly enrolled + existing ones)

                      JRF
            SRF
                   Project Fellows                  Any other

3.21 No. of students Participated in NSS events:   




University level                  State level 

                                                                                 
National level                     International level

3.22 No.  of students participated in NCC events: 




 University level                  State level               

                                                                                
 National level                     International level

3.23 No.  of Awards won in NSS:                           




University level                  State level 

                                                                                 
National level                     International level

3.24 No.  of Awards won in NCC:                          




University level                  State level 

                                                                                 
National level                     International level

3.25 No. of Extension activities organized 

               University forum                      College forum   



               NCC                                          NSS                                             Any other   

3.26 Major Activities during the year in the sphere of extension activities and Institutional Social Responsibility 

· We have conducted 8 Physiotherapy Camps in rural areas to provide the community based Rehabilitation.
· Physiotherapy services were provided to all the participants during Khel Mahakumbh
· Orthopedically handicapped Children were benefitted through our physiotherapy services under Sarva Siksha Abhiyan project
Criterion – IV
4. Infrastructure and Learning Resources
4.1 Details of increase in infrastructure facilities:

	Facilities
	Existing
	Newly created
	Source of Fund
	Total

	Campus area
	3763.53 sq. mt.
	-
	-
	-

	Class rooms
	2098 sq. ft.
	-
	-
	-

	Laboratories
	10,503.04 sq.ft
	-
	-
	-

	Seminar Halls
	1599.32 sq.ft
	-
	-
	-

	No. of important equipments purchased (≥ 1-0 lakh)  during the current year.
	-
	
	-
	-

	Value of the equipment purchased during the year (Rs. in Lakhs)
	-
	3.01
	-
	3.01

	Others
	-
	13
	INFRASTRUCTURE & TCS FOUNDATION
	13


4.2 Computerization of administration and library


4.3   Library services:

	
	Existing
	Newly added
	Total

	
	No.
	Value
	No.
	Value
	No.
	Value

	Text Books
	5948
	5598190.88
	287
	368694.37
	6352
	5966885.25

	Reference Books
	
	
	
	
	
	

	e-Books
	-
	-
	-
	-
	-
	-

	Journals
	2424
	29890435.7
	134
	3172536.65
	2558
	33062972.35

	e-Journals
	5431
	11684195.0
	1066
	3015341.90  
	6497
	14699536.9

	Digital Database
	
	
	
	
	
	

	CD & Video
	-
	-
	-
	-
	-
	-

	Others (specify)
	-
	-
	-
	-
	-
	-


Digital Database: - All price added mention is above for E-Journals and E-Books.

1) Clinical key

2) Springerlink
3) N-List

4) UptoDate

4.4 Technology up gradation (overall)
	
	Total Computers
	Computer Labs
	Internet
	Browsing Centres
	Computer Centres
	Office
	Depart-ments
	Others

	Existing
	10
	12
	Yes
	Yes
	Yes
	Yes
	Yes
	-

	Added
	-
	-
	-
	-
	-
	-
	-
	-

	Total
	10
	12
	-
	-
	-
	-
	-
	--


4.5 Computer, Internet access, training to teachers and students and any other programme for technology 

         upgradation (Networking, e-Governance etc.)


4.6 Amount spent on maintenance in lakhs:              

           i)   ICT                  

         

          ii)  Campus Infrastructure and facilities
               

          

         iii) Equipments 


         iv) Others                                                              




Total :     
Criterion – V

5. Student Support and Progression
5.1 Contribution of IQAC in enhancing awareness about Student Support Services 

IQAC looks into the overall quality contribution of involvement of students in the various institutional activities like NSS, RRC, formation of students’ council, theme based activities (physio pulse), monthly rural out reach camps, research projects taken up during internship, exposure for community services through posting at Shram Mandir, school for special children, etc.
5.2 Efforts made by the institution for tracking the progression   

The clinical and the academic performance during the course are tracked through the feedback from respective  heads of the institution where the postings are held, teachers of the subjects concerned, patients in the clinics,  community where the services are offered, etc.

After the completion of course, by making informal interaction with their employers the students’ progression is tracked. 

5.3 (a) Total Number of students 

	UG
	PG
	PhD
	Others

	110*
	10
	
	


*excluding interns
(b) No. of students outside the state            


(c) No. of international students 

               Men                                                                 Women                                                                                                      


Demand ratio   1             Dropout % nil

5.4 Details of student support mechanism for coaching for competitive examinations (If any)
Every year institute organizes special lecture on competitive examination by overseas consultancy and also arrange special lectures on common entrance examination for seeking admission into higher degrees.
          No. of students benefitted



5.5 No. of students qualified in these examinations 

NET               
     SET/SLET         
   GATE                       CAT   
IAS/IPS etc                    
     State PSC                       UPSC                    Others  

5.6 Details of student counselling and career guidance
There is a special cell for student counseling as well as institute have multi mentor ship program. All the outgoing students are given career guidance lecture by senior faculty and guest speaker. The institute placement cell helps in recruitment of passing out students in various organizations. 
             No. of students benefited - 23
5.7 Details of campus placement
	On campus
	Off Campus

	Number of Organizations Visited
	Number of Students Participated
	Number of Students Placed
	Number of Students Placed

	-
	-
	-
	-


5.8 Details of gender sensitization programmes
Institute organizes international women’s day to create gender sensitization. During NSS, gender sensitization is promoted through skit, campaign, education, karate coaching for girls, etc.
5.9 Students Activities
      5.9.1     No. of students participated in Sports, Games and other events


                   State/ University level                    National level                     International level

                   No. of students participated in cultural events


                   State/ University level                    National level                     International level
5.9.2      No. of medals /awards won by students in Sports, Games and other events     
Sports  :  State/ University level                    National level                     International level


     Cultural: State/ University level                    National level                     International level
5.10 Scholarships and Financial Support

	
	Number of

students
	Amount

	Financial support from institution 
	2
	1,20,000

	Financial support from government
	15
	13,34,870*

	Financial support from other sources
	-
	-

	Number of students who received International/ National recognitions
	-
	-


*Financial support to minority community
5.11    Student organised / initiatives 

Fairs         : State/ University level                    National level                     International level

Exhibition: State/ University level                    National level                     International level
5.12    No. of social initiatives undertaken by the students - 5
5.13 Major grievances of students (if any) redressed: 1
Criterion – VI 

6.  Governance, Leadership and Management
6.1 State the Vision and Mission of the institution

6.2 Does the Institution has a management Information System 

6.3 Quality improvement strategies adopted by the institution for each of the following:

6.3.1   Curriculum Development 

6.3.2   Teaching and Learning 

6.3.3   Examination and Evaluation 

6.3.4   Research and Development

6.3.5   Library, ICT and physical infrastructure / instrumentation

6.3.6   Human Resource Management

6.3.7   Faculty and Staff recruitment

6.3.8   Industry Interaction / Collaboration

6.3.9   Admission of Students 


6.4 Welfare schemes for


	Teaching 
	Institutional support in the form of on duty leave, financial support is offered to the faculty for their professional development. Along the job, faculties are allowed to undertake higher studies (PG and PhD program) .

	Non teaching
	Institute encourages the staff to participate in the in-house trainings, workshops conducted by the university to enhance their administrative skills.

	Students 
	Institute facilitates their application to get government scholarship, transportation facilities, bonafide certificates etc. There is provision for the employees children to get education in the course offered by the mandal at lower cost.  Institute has placement cell for the recruitment. Mentorship programme, anti ragging cell, placement cells harassment cell students grievance cell are in place. Unique insurance scheme KRUPA is offered at the mandal level for their medical coverage. Institute offers special leaves and financial supports for their best performance in co and extra-curricular activities at regional, state and national level.


6.5 Total corpus fund generated 

6.6 Whether annual financial audit has been done 
    Yes                No     

6.7 Whether Academic and Administrative Audit (AAA) has been done? 
NO
	Audit Type
	External
	Internal

	
	Yes/No
	Agency
	Yes/No
	Authority

	Academic
	     
	     
	     
	     

	Administrative
	     
	     
	     
	     


6.8 Does the University/ Autonomous College declare results within 30 days?  


For UG Programmes
   Yes                No           



For PG Programmes
   Yes                No           

6.9 What efforts are made by the University/ Autonomous College for Examination Reforms?

6.10 What efforts are made by the University to promote autonomy in the affiliated/constituent colleges?

6.11 Activities and support from the Alumni Association

6.12 Activities and support from the Parent – Teacher Association

6.13 Development programmes for support staff

6.14 Initiatives taken by the institution to make the campus eco-friendly

Criterion – VII 
7. Innovations and Best Practices
7.1  Innovations introduced during this academic year which have created a positive impact on the      

       functioning of the institution. Give details.


7.2  Provide the Action Taken Report (ATR) based on the plan of action decided upon at  the         

       beginning of the year 


7.3 Give two Best Practices of the institution (please see the format in the NAAC Self-study Manuals)

*Provide the details in annexure. (Annexure VI, VII, VIII)
7.4 Contribution to environmental awareness / protection


7.5  Whether environmental audit was conducted?         Yes                No           
7.6 Any other relevant information the institution wishes to add. (for example SWOT Analysis)


[image: image4.jpg]8. Plans of institution for next year

Increase extension activity
e  Organise the national conference

e To increasc the number of publications
To increase the rural out reach programe





Annexure I
Abbreviations:
CAS
-
Career Advanced Scheme

CAT 
-
Common Admission Test

CBCS
-
Choice Based Credit System

CE
-
Centre for Excellence

COP
-
Career Oriented Programme

CPE 
-
College with Potential for Excellence

DPE
-
Department with Potential for Excellence

GATE 
-
Graduate Aptitude Test  

NET 
-
National Eligibility Test 

PEI
-
Physical Education Institution

SAP 
-
Special Assistance Programme

SF
-
Self Financing

SLET 
-
State Level Eligibility Test

TEI
-
Teacher Education Institution

UPE 
-
University with Potential Excellence

UPSC 
-
Union Public Service Commission 

Annexure II
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Annexure III
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Annexure IV
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Principal,
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[E O PHYSIO THERAPY

Sub:

Your consultancy fop pr
Lonsullanuy for PT education at Milcent

every Tuesday betwe 4
Schedule: y 01030 am w230 pm and follow the below mentioned
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Annexure V

Interns Feedback for curriculum
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Post Graduate students’ feedback on curriculum
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Annexure VI
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Annexure VII

[image: image19.jpg]T

K M Patel Instjtute of Physiotherap
The 11" batch 2009-2014 had co%ﬁ‘” &(' - .M‘ayngu,, Z'pMﬂ)u,(,,m ‘
2014. On last day of intern-ship, fi pbe = Wi cOm;fulsory internship "program on 9% April
institute had arranged special 1?’ or better future projection and to provide better guidelines.
Vikram C Pate],fChainnan fk.(;:]tures for the outgoing Interns . 9 o’clock in the moming Mr.
Sales and Marketing in ER((‘)K éamf)dhar Sahakari Mandali in V.V Nagar and Ex President in
technique and how to appear in 1 0. 1r.1 New Jersey gave a beautiful lecture on Job Interview
neself, how to n Interview. He covered important points such as how to prepare
© ‘ appear and how to react and answer during the interview. He explained the

matter by giving diff e
d y giving different examples. Interns were made to answer few questions related to the
topic and response was discussed.

Next session was a lecture by Dr Hari Hara Prakash, on ‘future and scope in Physiotherapy’

;vsh\l::;lwas aimed for better higher education and good job opportunities in India and Overseas

Dr Daxa Mishra, Inten Co ordinator had given talk on the Professionalism which emphasised

on ethical' and value based practice. She also emphasised on doing evidenced based practices
and updating oneself by time to time.

In the evening final year students of the Institute had organized a farewell function where all
students and faculties were present. They welcomed all the Interns in a very unique way.
Various games have been arranged and Mr and Ms KMPIP of out going batch were announced
and given prize. Best seminar and Best project were also announced and awarded. All the
faculty and students conveyed best wishes to the outgoing batch.

On 10" April “Oath taking ceremony” was arranged at Academic centre. Parents of internes
were present in large number to grace this occasion. Dr Hari hara Prakash, Principal KMPIP,
Dr Sunil Trivedi, Principal of L P Patel Institute of Laboratory Technology And Mrs Masurkar,
Principal of G H Nursing college were the invited guests. They enlighten the out going interns
by their speech and also by sharing their experience. They conveyed their best wishes for their
bright future. Then after course completion and intern ship completion certificate were
distributed to the interns.

Making an Oath is a solemn promise, that requires sincerity in speech, thought and action. It
strengthen g therapist's resolve to behave with integrity in extreme circumstances. Dr Daxa
Mishra asks] the interns to repeat by reading the oath after her . Through this oath interns
promised to practice ethically, serve the society with out any bias to religion, status, pressure
etc. .

The oath taking ceremony was followed by the High tea. Everybody dispersed afterwards.

)

Interns Co ordinator

g & fpel 2o




Annexure VIII

[image: image20.jpg]Inauguration Of “TATRAKSHAM” (Club For Differently
Abled):

This year Physio pulse annual meet-2014 was based on the innovative idea of ‘Ability beyond
Disability’ theme. This theme based event led to the idea of evolution of a club to cater the needs
of differently abled people with the aims of educating and empowering them. With the generous
contributions from our students, faculty members

and donors, we were able to generate funds for k0 P ey

the “Tatraksham” meaning intensified, focused
ability - a club for differently abled people.

To serve as a medium to enhance special abilities
within people and focus them in right direction,
inauguration for the club “Tatraksham” was kept
on 31st April, 2014. CEO (CAM), Mr. Sandeep
Desai; Dean (PSMC), Dr. Utpala Kharod; Principal
(KMPIP), Dr. R. Harihara Prakash; Mr. Suresh
Rajgopalan, General Manager, HR and Mr. P N.
Ganju, Accounts manager along with donors

graced the occasion.

The club has been established with the aim of enabling differently abled people. It was a moment
to celebrate the skills, achievements and contributions of persons with special abilities. To move
forward we all individuals must be integrated into the community with the sense of equality in order
to empower them. Dr. R. Harihara Prakash explained the objectives of “Tatraksham” and thanked
all donors, students and faculty members for their zealous and generous contribution towards this
club. We generated an amount of Rs. 1,00,000 and it was handed over to Mr. P. N. Ganju, Accounts
manager by Dr. R. Harihara Prakash to utilise the funds for the noble cause.
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MISSION: In line with a parent institution, our core purpose also is ‘to provide and prepare resources for modern and professional healthcare to the rural community equitably.’


VISION: We are determined to distinguish ourselves as recognised centre for excellence in physiotherapy with regards to education, research and patients care, and emerge as an institute of choice for students, patients and academicians alike.
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Being the affiliated college to state university, the Institute doesn’t have any right to make any examination reforms on its own. Hence its follows the guideline led by the University.
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www.charutarhealth.org





Regional symposium on Alternative therapies: Holistic approach towards wellbeing
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Institute has curriculum enrichment group where feedback are taken from the various stakeholders viz., external examiners, subject experts,  parents and the group refers to the other universities as well as a reference base. On the base of feedback analysis, necessary changes are incorporated in the curriculum.








Institute introduced two formative and one summative assessment in the form of two internals and one preliminary examination in which teaching learning group decide the course plan in the beginning of the academic year. Steering committee along with IQAC in the beginning  of the each academic  year decide class co-ordinator, assistant co-ordinator, subject In charge for each subject for ensuring the effective delivery of the course content. Each teacher prepared the lesson plan and submits to the TL group for the analysis and audit. End of the year TL group conduct the lecture audit to identify the mismatch between proposed and actual lectures delivered and give the feedback to the teachers. IQAC encourages the faculty to use of ICT for effective lecturing. TL group ensures the learning objectives in place for the each clinical posting year wise. To impart the quality of the community health, institute promotes rural outreach camps, industrial physiotherapy and village visit to sensitize the students about the concept of the preventive and promotive health.








To have constant evaluation of the students, institute has introduced the two internal examination and preliminary examination. Evaluation blue print approved by the affiliated university is followed even during the internal examination. Institute encourages staff to attend the workshop on examination reforms organised by the university. We have an exam co ordinator who monitors the whole process of examination and evaluation. Before the commencement of the examination, the steering committee along with the academic in-charge reviews all the questions papers for the content, quality and mark distribution as per the syllabus. Institute gives chance to weak students to improve the internal marks by conduction a separate examination in respective subject with prior intimation to the university. Overall feedback is taken at end of the university examination. Also at the end of the each clinical posting, the respective in charge conducts an examination to assess students’ performance.








Organisation has its own Human Research Ethics Committee (HREC) to promote quality research. Apart from this, institute has its own Institutional Research Committee )IRC) which internally monitors the step wise conduct of the research without compromising quality.IRC meets at regular intervals to check the progress of the research. To promote the research culture in UG institute gives research project amongst the internship student under the guidance of the faculty which is mandatory to secure the course completion. Institute encourages the PG residents to take the community related projects to address the present need. CRS of the organization assists in the publication of the research conducted by the faculty and students.








Institute seeks the recommendation from the faculty every year about the addition of new books, equipments and journals. Separate budget is allocated to procure the additional books and equipments. Apart from the central library, the Institute has its own departmental library wherein the librarian looks into the day to day functioning of the departmental library.  Institute has purchased the equipments separately for the camp purpose.








Institute started the process of the rotation duty in all the departmental clinics among the faculty to break the departmentalization whereas the head remains same and second level staff rotates in all the area of the specialization to get exposure into all the clinics. The new employees of the institute are inducted to the functioning of the organisation through the common orientation program conducted at the central level.








The faculty recruitment process is governed by the HR department at central level. Considering the administrative work load Institute recruited one more staff for the clerical work. Institute also recruited the librarian to manage the departmental library.








Collaboration with the Milcent industry is continued and lots of employees of that industry are benefited. Institute also got tie up with central government’s Sarva Siksha Abhiyan (SSA) projects and started providing the physiotherapy services to special children. Institute offered the PT services at the Gujarat government initiated Khel Mahakumbh. Institute started providing physiotherapy services to the surrounding the villages by conducting monthly rural outreach camps. Senior faculty were appointed for monthly visits to physiotherapy clinics of the extension department run by the mandal to offer the expert services and overall supervision.

















Under graduate admission is done through central admission process by the government of Gujarat.  For the post graduate admission, entrance examination at all India level is conducted by the university.  











University gives freedom to the Institute to deliver the course content as per the institutional academic plan. The formative assessment process can be decided the Institute as its own level. ad hoc board can meet as per the need to resolves  any issues related  functioning of the colleges.





Present aluminous are all well placed in abroad. Efforts are made to promote the activities by the alumni association.





Per se Institute doesn’t have the Parent Teacher association but it formally conducts the parents teacher meet once in a year. Parents can meet faculty at any point of time during academic year for any purpose.





Induction programme is organised at the Institute level for the orientation for the functioning of the whole campus. Centrally placed management staff (accounts, civil, P&A, bio medical department etc) helps in the institutional affairs.





A system for managing the biomedical waste at central level is in place. Prevention of cutting trees, and promotion of the tree plantation is encouraged within the campus. There is provision for rain water harvest in the campus. Hospital has its own incinerator. 





Hierarchy system in place 


Year wise reviewed learning objectives in clinical areas implemented.


SOPs for the all clinics implemented for the effective functioning 


Appointment of the exam co ordinator 


Monthly rural outreach programme 


Provision of the question bank in the library


Full fledged functioning of the departmental library


Feedback mechanism at the all level (students, teachers, parents, overall programs, curriculum, external examiners)


OSPE/OSCE for TYBPT students as a part of formative assessment


Board of management and IQAC in place.


Theme base annual program: Ability beyond disability


Special education unit initiated for specially abled children


Appointed a special educator cum medical social worker


Orthotic workshop was taken over by the institute


Orientation program for SY, TY and final BPT students


First intra batch Quiz competition was introduced


Physiotherapy services in Hello Health, SKH





External consultancy in the form of tie up with SSA (central government initiative), Khel Mahakumbh (Government of Gujarat initiative), industrial physiotherapy (Milcent Industries, GIDC, V.U.Nagar)


Monthly rural outreach camps in the nearby villages


Conducted OSPE for TY.BPT subject electrotherapy as part of formative assessment








Initiated awarding Gold medal for the over all performance of the students (Curricular, co curricular and extra-curricular activities)


Awards to the Internee for the Best project and Seminar


Tatraksham (Club for differently abled) started to support patients from low economic background. 








Regular tree Plantation


In campus incinerator 


Rain water Harvesting





Strength: Freedom to work and grow, friendly atmosphere, good Interdisciplinary team, excellent infrastructure and exposure to the faculty and students about various medical conditions. SOPs In place, efficient management/ support staff, attachment with the medical college, and medical faculty for teaching. On campus Staff quarters, medical education unit, own multi specialty hospital, placement in the rural community, well maintained students faculty patient ratio   


Weakness: Affiliation to the University, central admission system, lack of the academic flexibility


Opportunities: Quality Research scope (in community), to improvise in the teaching learning, expand the industrial physiotherapy, add on courses 


Threats: Increasing in number of Physiotherapy College 








√

















√











√





























√














√











√





Yes. We have a common communication system in the name of charutarhealth.org, through which all the important communication related to academics and clinical between the faculty, management and residents happen. As per the NABH guidelines, Code Red 1111(Fire), Code Blue 2222 (Cardiac arrest), Code Pink 3333 (Child missing) were introduced for the emergency services. The indent for acquisition of materials are done through online mechanism (helpdesk)
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Dr. R. Harihara Prakash








Special Education for the specially abled children.


Features include assessment for their special needs with regards to their learning/education, prepare plan of care, execution of the program, counseling of parents
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Total�
Asst. Professors�
Associate Professors�
Professors�
Others�
�
22�
11�
0�
2�
7- Tutors


1- Occupational therapist


1- Special educator�
�
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12,000/- Rs
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Monitor the institutional Research Committee meetings to look into the quality of research work of faculty, UG, PG and its progress


To involve in more number of community related projects
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  Level�
International�
National�
State�
University�
College�
�
Number�
  0�
0�
0�
0�
1�
�
Sponsoring agencies�
0�
0�
0�
0�
0�
�
 





Type of Patent�
�
Number�
�
National�
Applied�
0�
�
�
Granted�
0�
�
International�
Applied�
0�
�
�
Granted�
0�
�
Commercialised�
Applied�
0�
�
�
Granted�
0�
�
 





Total�
International�
National�
State�
University�
Dist�
College�
�
0�
0�
0�
0�
0�
0�
0�
�
 





Internet access is available for patient care & teaching via LAN facility & wi-fi facility.











Soul 2.0 Library Management Software and Catalogue- Data Entry , Import/Export Marc format –OPAC -Administration





4.22	











8.59





0.32





1.81





2.24





2013-14
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No�
%�
�
6�
5�
�






No�
%�
�
114�
95�
�






Last Year (admitted batch)�
This Year 2013-14 (admitted batch)�
�
General


�
SC�
ST�
OBC�
Physically Challenged�
Total�
General�
SC�
ST�
OBC�
Physically Challenged�
Total�
�
19�
2�
2�
6�
�
29�
19�
2�
4�
5�
�
30�
�









23








18/23















































Institutional News Letter: Synchronous April 2014, Volume 5, Issue II





4





37





0





0





20





3





0





0





0





6





0





3





0

















-























-





2





 6








Revised Guidelines of IQAC and submission of AQAR 
Page 11

